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1. Background Summary 

Our ambition is to create and mobilise a strong and diverse partnership that will work 
together to make Southwark the number one borough for innovative policy practice and 
community engagement in culture, health and wellbeing.   

The partnership will enable the Council and partners to better understand the current 
context and take a long term strategic approach to supporting our communities’ health 
and wellbeing through culture.  

In July 2019 the Council embarked on a borough-wide development project to create a 
Culture, Health and Wellbeing Partnership in Southwark. It is the first borough-wide 
strategic approach to culture, health and wellbeing taken by a local authority. The 
Council’s Culture and Public Health teams commissioned Nikki Crane Associates to 
support the development of the partnership between July and December 2019. 

The six month research and engagement project has brought together and mobilised a 
partnership of cross-Council departments, leading cultural organisations, funders, artists 
and health professionals across Southwark.  Key priority areas of focus have been 
agreed and an emerging action plan is being developed by the partnership.   

2. Research and engagement work undertaken 

The research and engagement work was performed in 3 stages: 

Stage 1 – July to August - Research and initial engagement 

 Meetings with key local stakeholders including from Southwark Council, 

Southwark Clinical Commissioning Group (CCG), King’s Health Partners, local 

cultural organisations from grass roots organisations such as the Dragon Cafe to 

larger institutions such as Tate and the South London Gallery and the Southwark 

Social Prescribing Network. 

 

 Engaging key contacts at regional and national level including London Arts 

and Health Forum, Culture Health & Wellbeing Alliance (CHWA), The All Party 

Parliamentary Group (APPG) for Arts Health & Wellbeing , Mayor’s Office Culture 

team & Social Prescribing officers, Thrive London and Healthy London 

Partnership, Arts Council England - London Regional and National leads. 

 

 Desktop review of key relevant strategies and learning from further afield - 

The structure, priorities and ways of working of the partnership are all informed 

by key strategies at a national, regional and local level with the aim of bringing 

them to life. Our success is putting strategy into action and giving members the 

chance to achieve their strategic aims through the partnership. The key strategies 

reviewed and outlined in Appendix 1 are: 



Culture, health and wellbeing research and engagement project final report 

 

 
 Creative Southwark, Southwark Council cultural strategy 
 Southwark Council health and wellbeing strategy 
 Southwark CCG/NHS long term plan and social prescribing 
 Creative Health, APPG report on Arts and Health 
 Arts Council England Strategy (2020:2030 draft) 

 
In addition, Calderdale, in Yorkshire is known to be undertaking a focused 
approach to culture, health and wellbeing albeit in a rural setting, and there is an 
opportunity to share learning whilst developing an initiative in Southwark that will 
set the borough apart.  

 
More locally, King’s College London is developing an engagement model for arts, 
health and wellbeing across the university led by Nikki Crane, including 
identifying priorities and resources for this work and establishing a wide network 
of interested parties across all faculties. There is an opportunity here to maximise 
the opportunities flowing from King’s commitment to serve the needs of London 
and its communities. The learning from this engagement process is being fed into 
the work in Southwark and we will continue to connect into this and other 
programmes as part of our action plan (see below). 

 Initial engagement event – on 24th July we hosted an engagement event at Tate 

Exchange with 120 attendees to inform and engage key stakeholders in 

Southwark about the opportunities locally, regionally and nationally and the key 

objectives of the partnership. 

 

Stage 2 – September to November – Development of the partnership 

 

 Over 100 people attended two partnership development workshops on 24th 

September at Walworth Living Room and on 17th October at Team London 

Bridge. In between these meetings, approximately 40 individual conversations 

were held with members of the partnership and key stakeholders identified during 

the process  

 The workshops, attended by people keen to participate in the partnership, 

explored what the structure of the partnership might look like and began to 

discuss the potential priorities for the partnership over the next five years. The 

attendees represented a cross-section of cultural organisations at all scales, 

health and wellbeing professionals, regeneration professionals and other 

stakeholders.  

 The workshops also facilitated connectivity, raised awareness of the wide-range 

of work taking place in Southwark and built trust and relationships among 

members. The meetings added to the asset-map of arts and health activity in the 

borough and an increasing list of members, both individual and organisations, 

interested in being part of this network. 

 Graphic facilitators from locally based F.A.T CIC helped to facilitate and 

creatively capture the outputs from the meetings in a graphic illustration (see 

Appendix 2).  Providing their time pro bono they, like many other organisations 
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have engaged with the partnership during the last six months. This is a strong 

indication of the level of appetite for joining-up that this process has created. 

 This work has been undertaken using an appreciative and asset-based model of 

working; building on the interests, experiences and strengths of the partnership’s 

members. The invitations to both workshops have been intentionally open to 

engage as wide a range of perspectives as possible. Offering 1-2-1 

conversations has added to the inclusivity of the process by providing 

opportunities for those unable to attend or uncomfortable attending large 

meetings to participate and have their voice heard 

 The meetings in this stage and in stage 3 were deliberately held in diverse 

locations across the borough to raise awareness of the richness of assets within 

Southwark and to showcase arts and health initiatives in action within the hosting 

organisations.  

 

Stage 3 – November to December - Supporting the strategic direction of the 

partnership 

 Two further workshops were delivered on 20th November at South London 

Gallery and 17th December at Mountview. Each workshop attracted a smaller 

group of around 20 people. 

 These workshops were more focused and practical and targeted at those most 

interested in developing the strategy for the partnership.  This included 

determining the details of the key priorities and structure identified in stage 2, and 

producing clear short and long-term action plans.  

 Critically, the workshops aimed to identify those who were interested in taking a 

leadership role in the partnership and those most interested in putting the 

strategy into action.  

 Meeting in different venues across the borough has provided an excellent 

opportunity to engage with a range of venues in different locations and find out 

more about their work in arts, health and wellbeing. They have generously 

allowed us to use their spaces free of charge as part of their contribution and 

commitment to the partnership. 

 

3. Key findings 

From the above research and engagement activities we have produced the following report 

that outlines the key findings, priorities and structure for the partnership and a short-term 

action plan for the next 3 months. Included within the short-term action plan is a task to co-

create a 5 year plan with the emerging partnership leadership group. 

4.1 Vision and rationale 

 

The vision for the Partnership 
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 Our vision is to develop an innovative model of partnership working in Southwark 
bringing together the health sector with the cultural sector to enhance the health 
and wellbeing of residents in Southwark. 

Why have we come together? 

 There is no better time for culture and health to come together in this way. There 
is wide recognition across all stakeholder groups (from Council to NHS to cultural 
organisations) of the value of arts and culture in supporting wellbeing, tackling 
inequalities and engaging people from all backgrounds.  
 

 It is acknowledged that there are many opportunities for arts and cultural 
interventions to form a key part of the offering to people to improve their health 
and wellbeing; from individual clinically based arts activities, to arts projects 
engaging people mentally, physically and emotionally, fostering relationships, 
social inclusion and recovery, to building stronger communities through cultural 
and heritage venues.  
 

 The All Party Parliamentary Group report on Arts, Health and Wellbeing “Creative 
Health” has paved the way for a national movement of Arts and Health. A key 
recommendation has been the formation of networks to create the space for 
partnership across cultural, health and other sectors. A national “hub and spoke” 
network model has formed led by the Culture Health and Wellbeing Alliance 
(CHWA) with a number of regional networks - the London Arts and Health Forum 
being the London-wide network. Under the aegis of the APPG, plans are in the 
offing to establish a national strategic centre for Arts, Health and Wellbeing to be 
based in London. All the above are aware of the model developing in Southwark 
and will support the dissemination of this work. 
 

 Playing to our strengths in Southwark and building on national momentum, 
Southwark Council has initiated one of the first borough-wide strategic 
approaches to culture, health and wellbeing in the UK to find common ground 
and positively and collectively take on these challenges. 
 

 Southwark has a richness of arts/culture provision across all art forms, cultural 
and social contexts, scale and life-cycle (pre-natal through to end of life). In 
King’s Health Partners we have some world-leading healthcare and health 
education institutions including King’s College London, Guy’s and St Thomas, 
King’s and South London and Maudsley NHS Trusts. 
 

 Southwark is a diverse community and experiences many of the health and social 
inequalities and challenges of an inner-city borough. We have come together as 
there is a desire to tackle these inequalities through moving away from an 
exclusively medical model of care.  Together, we can move towards a more 
community-based, person-centred approach, which brings together the expertise 
and experience from all parts of the cultural community and health and care 
system.   
 

4.2 What value does the Partnership provide? 
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 Some key challenges emerged from the research and engagement phase, 
namely: 

- There is a lack of joined up activity, a lack of awareness of who/what 
exists, lack of opportunity to collaborate, share and learn, an inequality of 
access to provision across the borough and mixed quality of evidence 
base. 

- There are challenges with bringing work to scale, sustainability and that 
arts/culture is often seen as an add-on to mainstream services. 

 

 In a short period of time we have begun to establish that there is enormous 
potential in a networked model of cross-boundary working. The strength of this 
approach is that we can address the challenges above and provide value for both 
members and the wider system through: 
 
Increased connectivity – running events and forums and coordinating activity 
on social media and online to build trust and relationships across a wide-range of 
partners, share information and raise awareness of existing programmes and 
activities. We have developed strong relationships within the borough and 
beyond, with particular interest outside the borough from the London Arts and 
Health Forum, Healthy London Partnership and Arts Council England. 
 
Collective voice and advocacy – providing a cohesive voice for arts and health 
in Southwark in various forums or meetings in the borough, London-wide and 
beyond. This can include meetings with commissioners, funders or attending 
other relevant forums, networks and conferences such as the London Arts and 
Health Forum or attending meetings held by the Council or NHS or other 
statutory partners like the GLA. The depth of understanding and equality of 
relationships between NHS, Council and local cultural groups is a major asset to 
this network. 
 
Increasing effectiveness and efficiency – joining up existing activity to avoid 
duplication and to meet and create demand for arts and health provision to tackle 
health and other inequalities. The range of partners involved means we can 
reach the community in many ways that is not possible as individuals. We have 
an opportunity to create critical mass and a seamless and non-fragmented offer 
that can respond to and connect with the wide range of needs of our diverse 
community. 
 
Funding – bringing additional funding into Southwark through developing joint 
funding applications and facilitating connectivity between arts and health funders 
and commissioners and local providers. 

Disseminating best practice and adding to the evidence base – bringing best 

practice in arts and health to Southwark and developing and championing local 

initiatives to add to the growing evidence base of the value of arts and health. 

 

4. Development of the Partnership 

 

5.1 Values and principles of the Partnership 
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Taken from the review of key strategies and from discussions with key stakeholders 

there is a strong desire and intention to work differently in partnership across sectors 

adopting asset/strengths-based working and innovative co-production principles. The 

partnership is keen to adopt this from the outset - starting as it intends to continue:  

 Non-hierarchical - distributing control 

 Action orientated - go where the energy is 

 Embedded in and creating a sense of community 

 Work closely with beneficiaries 

 Working in partnership; networking, connecting, involving ‘gateway’ 

organisations 

 Based on building trust and relationships 

 Open and inclusive to everyone, we value diversity 

 Holistic, flexible approach  

 A positive approach to health and wellbeing - not just about health issues  

 A focus on using and generating quality and robust evidence 

 Reciprocity - members have resources to contribute to the partnership as well 

as benefit from it 

 Build on the assets we have - eg open up existing spaces, connecting 

existing initiatives,  strategies and priorities 

 Sustainable with a long-term commitment - a focus on bringing in resources 

and funding 

 

5.2 Suggested structure and composition of the Partnership and connections to 

other networks/ partnerships 
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The Partnership will perform a “curatorial” role for culture, health and wellbeing in 

Southwark. Curate comes from the Latin “Curare” which means to care and to look after 

(linking it directly to health and wellbeing). Based on recommendations from the APPG and 

others the aim is to form a hub and spoke cross-sector network with the following 

functions/roles: 

 Core leadership group - curatorial role, holds the vision and key set of priorities, 

sets the culture and ways of working - comprised of 10-15 people 

 Core network - 20-50 - including ‘gateway’ organisations and networks that help 

to create reference points/infrastructure in the borough.  We already have well 

established connectivity with a wide range of individuals/organisations and other 

networks (eg Dulwich Picture Gallery, Horniman, Dragon Café, Pembroke House, 

Mountview, South London Gallery, Creative Network Southwark, Social 

Prescribing Network, Community Southwark). These are organisations who, alert 

to what is taking place and key opportunities in the borough, can help to deliver 

the priorities of the partnership 

 Wider network - all those interested in staying informed and joined-up and 

getting involved at different stages with programmes and initiatives  - more virtual 

relationship through website and connecting up with the above groups through 

scheduled wider meetings and events.  Connecting via the Creative Enterprise 

Zone Southwark Creates and Creative Network Southwark to tie in a diverse 
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range of local cultural organisations and individuals working in health and 

wellbeing. 

 

 Connected to regional and national level stakeholders: 

- Cultural - Arts Council England (London region and national), London 

Arts and Health Forum, GLA Culture Team, CHWA  

- Health/NHS - Healthy London Partnership, London Social Prescribing 

Network, King’s Health Partners, local CCGs and Primary Care 

Networks 

- APPG including emerging National Centre for Arts and Health  

 

5.3 The composition of the partnership 

 The partnership comprises a diverse cross-sector network of passionate 
individuals and groups from across the borough who are committed to 
working together and combining our individual skills and resources for the 
health and wellbeing of our local communities in Southwark. We are driven to 
work collectively as we believe this is the only way that we can truly serve the 
needs of the whole person and the whole community in our borough. 
 

 The network has over 100 members with a core group of around 40 
individuals.  Members range from local small/mid-sized cultural organisations 
and individual artist members combined with larger local cultural institutions 
such as the Science Gallery, Tate, Old Vic, Mountview, Dulwich Picture 
Gallery and the Horniman Museum, local residents and service users, health 
professionals and statutory partners from the NHS and Council and partners 
from outside the traditional culture and health sector (eg Education providers 
like Morley College, London College of Communication and UAL, Team 
London Bridge Business Improvement District and local funder United St 
Saviours).  The full list of members so far is in Appendix 3. 

 

 In addition to the core group, we are connected to a number of key local 
networks including the Creative Network Southwark, the Southwark Social 
Prescribing Network and Partnership Southwark, the local NHS 
neighbourhood health and care integration programme.  

 

 We also have connected with a wide network of organisations outside of 
Southwark with an interest in culture, health and wellbeing including The 
London Arts and Health Forum, The All Party Parliamentary Group on Arts 
Health and Wellbeing, The GLA’s Culture Team, The Healthy London 
Partnership and Arts Council England’s London regional and national teams. 

 

 From this work we have created a GDPR compliant contacts list of 
approximately 100 people who have attended the various meetings and 
events over the last six months and are happy to join the partnership and 
share their details. 
 

5.4 Priorities of the Partnership  
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Following the six month development project, the Partnership is now moving into an 

exciting next phase.  We have formed working groups of key members with 

expertise, insight and influence within the cultural and healthcare sector, the local 

community and in education and regeneration to turn networking and relationship-

building into action.  

 

Based on the interests, experiences and strengths of members and informed by key 

strategies at a national, regional and local level, we have developed a number of 

priorities.  The aim is to give all our members the chance to achieve their strategic 

aims through these priorities: 

 

 Cultural Social Prescribing or Arts on Prescription   

Social Prescribing is a key priority of the NHS 10-Year Plan and local Public 

Health. It is also a key interest of  cultural members, many of whom are 

already actively engaged in supporting the wider social determinants of 

health. Some of the work our members are currently involved in: 

- Social Prescribing Network in Southwark  

- Science Gallery London ran an event on Social Prescribing and the role of 

arts/cultural initiatives to support anxiety and young people on 27th 

November 2019. There will be follow up to this in 2020 

- Walworth Living Room is an innovative community approach to the social 

factors that impact our health and wellbeing 

- Arts4Dementia  is driving a programme “Towards Social Prescribing for 

the Dementias” across Southwark and Lambeth  

- The Old Vic is currently developing social prescribing activities for local 

residents 

- Healthy London Partnership is considering some investment in Southwark 

to understand the impact of culture in supporting people with 

musculoskeletal conditions and mental ill health. There is potential here to 

include training for Social Prescribing link workers in the arts in sites 

across Southwark 

- King’s has confirmed £2million funding to upscale three social prescribing 

projects across Southwark and Lambeth – working with Breathe and 

English National Ballet 

 

 Healthy Places/Neighbourhood Health and Wellbeing 

There is an enormous opportunity to positively bring together local 

communities, the cultural and VCS sector, the Council’s culture and public 

health teams alongside Southwark CCG, NHS providers and estates team in 

a neighbourhood to support health and wellbeing outcomes. Working in 

neighbourhoods enables us to provide culturally diverse and relevant offers to 

tackle local needs.  
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Healthy places is a key priority for many of cultural groups and statutory 

partners. Southwark Council’s ‘regeneration that works for all’ charter 

supports the vision for arts, health and wellbeing in local areas. The proposed 

Place Plans, new Healthier High Streets Framework, the Great Estates 

programme and Open Access Hub also provide us with local mechanisms 

through which to connect. Neighbourhood health and wellbeing is a key focus 

for the NHS 10 year plan providing us with an opportunity to connect the arts 

and health offer to Primary Care Networks, social prescribing and 

neighbourhood nursing. 

 

The ambition is to develop culture health and wellbeing initiatives and 

partnerships in every neighbourhood in Southwark. Currently we are focusing 

on areas where our partners are most engaged and active: 

 

- Dulwich – Tessa Jowell Health Centre (see below) 

- Peckham – There is a hub of cultural activity in Peckham with a focus on 

health and wellbeing - eg the W.E.L.L.Being initiative, Mountview, 

Peckham is Open, F.A.T Studio programme of public open space 

activities, Peckham Platform etc. Peckham is a key priority of the NHS in 

Southwark as the local population suffers from higher levels of health 

inequalities 

- London Bridge – Development of a Medi-Culture Zone involving Team 

London Bridge Business Improvement district including Guy’s Hospital, 

Science Gallery London, Old Operating Theatre and Florence Nightingale 

Museum 

- Walworth – Priority area for the Council and NHS, a new library and 

heritage centre in Walworth in 2020, Heritage High Streets with English 

Heritage and Historic England, Funding from Guy’s and St Thomas 

Charity for both Child Obesity and Long-term conditions and key partners 

Walworth Living Room, London College of Communication, a number of 

other smaller and individual arts practitioners (eg Sara Haq, SuperArts) 

 

 Arts and culture in health buildings  
Southwark CCG Estates Team is commencing a programme of estates 
redevelopment starting with the Tessa Jowell Health Centre in Dulwich, one 
of three Health and Wellbeing hubs planned for the borough (Elephant and 
Castle and Old Kent Road being the other two locations).  The NHS has set 
aside budget to incorporate arts/culture into the development recognising that 
there are three key areas where creativity can contribute to the overall health 
outcomes of the buildings: 

- Culture can enhance the physical environment for service users, health 

professionals and visitors - The King's Fund Enhancing the Healing 

Environment Programme provides a robust evidence base for this work 
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and Department of Health Guidance recommends the integration of art 

within the building design 

- There are a number of arts and health interventions and activities that can 

support service users with their medical needs (eg singing for wellbeing, 

dance for dementia, dance and falls prevention etc) 

- Arts and culture can act as a conduit to engage service users and local 

communities via social prescribing 

We have supported the NHS estates team with developing a process for 

creating an arts and health strategy for the Tessa Jowell Health Centre and 

for engaging local arts/cultural groups in the delivery of the strategy.  

 

 Young people and mental health and wellbeing  

A key priority of the Council is to support the mental health and wellbeing of 

young people.  Children's centres and other services and for young people 

activities have come under increasing pressure and there is a real opportunity 

for the partnership to come together to help address this by: 

- Linking to the Council’s Children and Young People Partnership priorities  

on childhood obesity, school readiness, emotional wellbeing and mental 

health, challenging behaviour, transitions 

- Connecting to opportunities to work with the Youth Service that sits in the 

Council’s Culture team  

- Identifying opportunities for the Partnership to support development of 

new initiatives such as Science Gallery’s Young Minds programme, 

development of a Children’s mental health centre at South London & 

Maudsley NHS Mental Health Trust 

- Connecting to Education partners and the APPG recommendation that 

education can play a key role - link King’s College with UAL, LCC and 

LSBU and Morley College, Adult Learning Centre 

- Connecting with the priorities of Guy’s & St Thomas’ Charity 

- Connecting to the emerging Loneliness Strategy that identifies young 

people as a population at risk 

 
5.5 What support does the Partnership need to succeed? 

As we seek to further develop the Partnership and move forward together to turn our 
strategy into action, we are seeking funding and support from partners to: 

 Provide capacity and leadership support to catalyse and formalise the 

partnership and deepen/widen relationships 

 Support the partnership to become more diverse and accessible to anyone 

that wants to join. This can include venues, disability access, funding for 

people who need to take time out of work to attend or are not currently 

earning 

 Provide backbone support for the network (communication, website and 

social media, network events, administration, community management etc.) 
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 Deliver specific projects in our priority areas listed above 

 Support with development of a learning framework to help us learn together 

as a network as well as an evaluation framework to measure the success of 

our work 

 

5. Acton Plan: What next for the Partnership?   
An action-focussed group of people has emerged who are keen to take a lead and drive 
forward the Partnership over the next 3-4 months. This next phase is key to catalysing 
the work so far and will be critical to the future success of the Partnership.  
 
The agreed eight key activities over the next three months with Partnership member 
leads confirmed for each task are: 
 

 Complete executive summary document, detailed strategy and action plan for 
the partnership  

- Agree responsibilities, milestones and key outcome/objective for each task for 
the next 3 months,12 months and 5 years 

- Identify health and wellbeing needs in the borough that can be served well via 

a cultural offer including mental health and loneliness as well as physical ill-

health conditions, mapping this against the priority areas 

- Outline examples of effective cultural interventions to address these issues 

including through social prescribing, the built environment and for a targeted 

approach to support young people 

- Map against existing organisations and interventions that could meet such 

needs 

- Establish a mechanism for the brokerage of conversations between 

commissioners, potential delivery partners and communities 

  

 Fundraising for the core infrastructure of the partnership 

- Secure resourcing for communications, coordination, facilitation, admin and 

funding to be able to pay people to attend to facilitate inclusivity (some in kind 

support to use as seed and match funding is being provided by the Culture 

and Public Health teams) 

- Develop and submit funding bids to the National Lottery, Paul Hamlyn 

Foundation, Arts Council England 

- Approach the Southwark Funders network (via Sarah Thurman from United St 

Saviours who is a member of our partnership)  

 

 Networking, engagement and relationship building 

- Convene a strategic launch event for the Partnership in May 2020 (venue 

TBC possibly Southbank Centre or Mountview) bringing together local, regional 

and national stakeholders of all scales from health, arts/cultural and other sectors 

as well as potential funders/commissioners of arts/culture and health initiatives 
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- Quarterly forum - determine dates and venues for running regular borough-wide 

quarterly culture health and wellbeing forums for core and wider network (after 

running the initial launch event in February) 

- Championing the partnership in various forums or meetings in Southwark, 

London and beyond - this will include meetings with commissioners, funders or 

attending other relevant forums such as Social Prescribing Network, the London 

Arts and Health Forum or attending meetings held by the council/NHS Clinical 

Commissioning Group. Connect with Community Southwark who run the Creative 

Network Southwark and the Community Action Networks (CAN) including 

Kingswood network 

 Participate in London-wide/ national arts and health events  

- e.g. Southbank Centre Creative Health Event in May and Creative 

Wellbeing Week 2020 (planning  meeting on 31 January at Museum of 

London to determine if/how the Partnership gets involved) 

 

 Fundraising for specific projects/initiatives within  priority areas (initial 

focus on Social Prescribing)  

- Explore Healthy London Partnership funding (circa £30k) for arts and 

health interventions in the borough and to approach Richard Ings, 

London Lead for Arts and Health at Arts Council England who has an 

interest in supporting social prescribing. 

- Leadership group to meet in New Year - including Partnership 

Southwark GP Social Prescribing champion, Old Vic, Science Gallery, 

Illuminate Productions and Nikki Crane Associates 

- Fruitcake Creatives to ensure we consider how to learn from lived 

experience e.g. how social prescribing supports the wellbeing of 

artists who have health conditions  

 

 Further exploring opportunities to work in partnership to develop 

arts/health in health buildings and the public realm 

- Tessa Jowell Health Centre - await appointment of arts and health 

consultants and then engage to see how we can support this work 

- SLAM Mental Health Centre for Adults and Children are part of this 

development and will determine how to support the Partnership to 

engage 

 

 Convene local culture health and wellbeing sub group meetings in 

neighbourhood areas 

Focus on areas with the most initial energy and opportunity and look to 

generate local ideas and connect to funding opportunities (eg Regeneration 

projects, local funding sources such as the Great Estates programme). These 

are: 

- Dulwich – with links to the Tessa Jowell Centre, Healthy London 

Partnership funding etc  
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- Peckham – a key priority area of the NHS and where we have many 

active partners, opportunity to build on WELLbeing’s health and 

wellbeing event in November 2019 (aim to run an annual/bi-annual 

similar event), and build on local traders project at Mountview  

- London Bridge – concentration of partners and activity around the 

Medi-culture Zone (including Team London Bridge, Southwark 

Council, GLA, Science Gallery, Old Vic, King’s College London and 

Guy’s hospital) 

 

 Further develop young people and mental health and wellbeing priority 

area  

- Set up meeting in January to determine our approach, involving  the 

Youth Service, Children and Young People Partnership and interested 

partners including Science Gallery, Ovalhouse and Imagine Futures, 

SLAM centre for young people’s mental health, Mountview. 

 

 Develop sustainability of the Partnership: 

- Determine how we will communicate the work of the Partnership 

across social media, website, newsletter, email, blogs etc 

- Southwark Council Culture team and Public Health team are providing  

support for setting up the website presence, social media, sharing of 

information via newsletter etc. 

- Develop a creative story/illustration about the development of the 

partnership and release short film by Kevin Fenton/ Rebecca Towers 

introducing the Partnership 

- Create and manage our mailing list of over 100 people  

- Perform detailed asset mapping of work that is currently taking place 

in Southwark and determine how we best share and use this asset 

across our communications channels 

- Monitor developments outside the borough - policy developments, 

emerging partnerships or examples of impact (eg Calderdale, 

connecting to Southwark’s Cultural Compact)   
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APPENDIX 1 - Desktop review of key relevant strategies 

 

The APPG on Arts, Health and Wellbeing, Creative Health - adopting their ten 

recommendations: 

i. Leaders from within Arts, health and social care sectors, together with 

service users and academics and philanthropic support, establish a 

national strategic centre for Arts, Health & Wellbeing. This is based in 

London with connected regional hubs - Our strategy is to create a 

local equivalent of this model with our partnership - i.e. a Local Hub 

ii. Politically, cross-party support for the delivery of health and wellbeing 

through arts and culture - We are achieving this locally through the 

council initiating this partnership 

iii. Board/strategic level support and individual lead for Arts Health and 

Wellbeing from Public Health, CCG, NHS Trust, Local Authority and 

Health and Wellbeing Board 

iv. Those responsible for NHS New Models of Care and Integrated Care 

Systems (previously STP’s) ensure that arts and cultural organisations 

are involved in the delivery of health and wellbeing at regional and 

local level 

v. Cultural Social Prescribing or Arts on Prescription is embedded in 

commissioning plans and incorporated in care pathways 

vi. Arts Council England to support arts and cultural organisations in 

making health and wellbeing outcomes integral to the work it funds as 

part of their new 2020-2030 strategy 

vii. Work with Healthwatch, Patient Networks and arts organisations to 

work with patients/service users to advocate the health and wellbeing 

benefits of Arts and Health to health professionals and the wider 

public 

viii. Incorporate Arts and Health into health education and training and 

Arts practice curriculum and training at undergraduate, postgraduate 

level - This is taking place already at King’s College London and is 

being discussed as part of their cultural prescribing event on 27th 

November 

ix. Develop the arts and health evidence base through cross sector 

research partnerships 

x. NICE develops guidance and regularly examines evidence to support 

the use of Arts in healthcare 

 

Arts Council England Strategy (2020:2030 DRAFT): recognises the role of cultural 

activities in improving health and wellbeing, the pressure on health and care services and 

the need to change to more preventative, community-based solutions tackling wider social 
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needs and the desire to work in partnership with health and care providers and 

commissioners: 

 Creative People -Every person can develop and express creativity 

throughout their lives 

 Cultural communities - A collaborative approach to culture helps villages, 

towns and cities across the country to thrive. Within this a recognition of the 

growing evidence of the connections between creative and cultural activity 

and improved health and wellbeing. The strategy is to develop deeper 

partnerships with the Department of Health and Social Care, the NHS, and 

others to support further research in this area and learn from international 

best practice, and to explore the potential of promising new approaches such 

as social prescribing. 

 A creative & cultural country - England’s cultural sector is innovative, 

collaborative and international 

3 Investment principles of the Arts Council Strategy: 

 Ambition & quality - Cultural organisations are ambitious and 

committed to improving the quality of their work 

 Inclusivity & relevance - England’s diversity is fully reflected 

in the organisations and individuals that we support and in the 

culture they produce 

 Dynamism & environmental sustainability - Cultural 

organisations are dynamic and environmentally sustainable 

 

Southwark Council’s Cultural Strategy, Creative Southwark 2017-22 key aims;  

 Ensure that Southwark continues to be a borough for cultural excellence 

 Access and harness the benefits of regeneration for the cultural sector 

 Embed a cross-council and partner approach to culture 

 Ensure that cultural priorities are reflected in emerging plans and strategies, 

including the new Southwark Council Plan 

 Further align the strategy to the Fairer Future promises, especially: 

i. Value for money 

ii. Safer communities by bringing communities together to celebrate and 

share experiences 

iii. Education, employment and training 

iv. Revitalised Neighbourhoods (animating public spaces and bringing 

communities together) 

v. Age Friendly Borough 

 Protect, preserve and grow cultural venues, spaces and provision 

 Ensure cultural sector is resilient in the changing financial and political climate 

 Support the economic prosperity of the borough, including the night time 

economy 

 Enable our diverse community to have access to cultural opportunities 
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 Collect, conserve and celebrate our local heritage for future generations 

 Also - Healthier lives for our residents, Increased use of public spaces, culture 

accessible to all and improved access 

 

Three key strands to the Southwark Cultural Strategy: 

1. Creative Economy - Ensuring that Southwark continues to provide the right 

environment for the creative economy and enabling our residents to access 

opportunities for sustainable employment to support a strong, highly skilled local 

economy - including supporting networks, training and capacity building, 

funding/consortia 

2. Creative Growth - Ensuring that the cultural needs of existing and new communities 

are met, by retaining viable cultural organisations, and strategically developing 

cultural venues and creative workspaces - Support creative organisations to have 

opportunities to engage in regeneration, planning, CLIPS, venues, libraries etc 

3. Creative People - Ensuring that everyone has access to a high quality cultural offer 

regardless of their background, knowledge, skills, needs or experience. We need to 

work with partners in an unprecedented co-operative approach to address both real 

and perceived barriers to participation to drive higher engagement. 

 

- Cultural Compact - between Arts Council and Southwark Council. Southwark 

are 1 of 10 sites in the UK (the London Case Study) entering into a six month project 

in January 2020 to develop a cultural compact for the borough. It will be key for the 

Partnership to engage with this work as it develops in the new year. 

 

Southwark Health and Wellbeing Strategy 

 Giving every child and young person the best start in life 

 Building healthier and more resilient communities and tackling the root 

causes of ill health 

 Improving the experience and outcomes of care for our most vulnerable 

residents and enabling them to live more independent lives 

 

Southwark CCG/NHS Long-term Plan emphasises: 

 Prevention and wider social-determinants of health,  

 Neighbourhood-based care and working in local neighbourhoods 

 Social prescribing - also tie in to the Social Prescribing vision for London 

(Healthy London Partnership  

 Connecting into local assets and cross-sector working with the VCS, social 

care and other non-health stakeholders 

 Estates - Development of community Health centres 
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APPENDIX 2 - graphic illustration of workshop held at Walworth Living Room on 24th September 2019,  outlining the extent 
and breadth of our membership  
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APPENDIX 3 – List of current Culture, Health and Wellbeing Partnership members 

Organisation/ individual Type of organisation Location 

Arts 4 Dementia Health Sector Borough 

Arts Network Small art/culture organisation Lewisham 

Bethlem Royal Hospital Health Sector Beckenham 

BFI Southbank Large art/culture organisation Borough 

Blue Elephant Theatre Small art/culture organisation Camberwell 

Carnavale Del Pueblo Festival Elephant and Castle 

Cinema Museum Small art/culture organisation Lambeth 

Claremont Project / 
Flourishing Lives 

Local Charity National 

Cocoon Family Support Local Charity London 

Community Southwark Voluntary and community sector Camberwell 

Contact the Elderly Health Sector  

Culturearte Business/Entrepreneur  

Dance Unbrella Festival London 

Disability Arts Local resident/Independent arts 
consultant 

Southwark 

Dulwich Health Centre Health Sector Dulwich 

Dulwich Picture Gallery Large art/culture organisation Dulwich 

F.A.T. Studio Small art/culture organisation Peckham 

Fabiola Retamozo Local Artist Southwark 

Ferry Van Dyk Local resident/Independent arts 
consultant 

Tower Bridge Road 

Goldsmiths Education Sector New Cross 

Helen Shearn Local resident/Independent arts 
consultant 

 

Horniman Museum Small art/culture organisation Dulwich 

Illuminate Productions Small art/culture organisation  

Inclusion Arts Small art/culture organisation Brixton 

Indra Gavenaite Local Artist London 

Irene Owusu Antwi Local resident  

Katherine Tully GP, Health Professional Southwark 

King's College London Health Sector London Bridge 

LCC Education Sector Elephant and Castle 

London Bubble Theatre Small art/culture organisation Rotherhithe 

London University of Arts  Education Sector Camberwell 

Mao Fong Lim GP, Health Professional  

Maudsley Charity Local Charity Camberwell 

Mental Fight Club Health Sector Borough 

Mental Snapp Health Sector Online 

Metro Charity Local Charity SE London 

Morley College Education Sector Borough 

Mountview Library Large art/culture organisation Peckham 

Narrativ Business/Entrepreneur West Norwood 
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Nicola Weaver GP, Southwark Social Prescribing 
Champion 

Southwark 

Nikki Crane Associates Local resident/Independent arts 
consultant 

Dulwich 

Old Operating Theatre Small art/culture organisation Bermondsey 

Old Reading Room Health Sector/education  

Old Vic Theatre Large art/culture organisation Borough 

Ovalhouse – South London's 
Theatre 

Small art/culture organisation Oval 

Paintings in Hospitals Small art/culture organisation London Bridge 

Partneship Southwark Health Sector All Southwark 

Peckham Platform Small art/culture organisation Peckham 

Pembroke House Large art/culture organisation Walworth 

Peoples Academy LSBU Education Sector Borough 

Potters Fields Large art/culture organisation Borough 

Project Dare Small art/culture organisation South Lambeth 

Rambert Small art/culture organisation Borough 

Sally Hardy   

Sara Haq Local resident Walworth 

Science Gallery Small art/culture organisation Borough 

Sheila Buckley Local Artist Southwark 

South London and Maudsley 
NHS Trust 

Health Sector Lewisham 

SLAM recovery college Health Sector Camberwell 

South London Gallery Small art/culture organisation Camberwell 

South Social Film Festival Festival Dulwich 

Southbank Centre Large art/culture organisation Borough 

Southwark CCG Estates Team Health Sector All Southwark 

Southwark Council: 
- Culture Service 
- Libraries 
- Public Health 
- Regeneration 
- Adult Social Care 

Large art/culture organisation Southwark 

Southwark Day Centre for 
Asylum Seekers 

Local Charity Dulwich 

Southwark Park Galleries Small art/culture organisation Bermondsey 

Southwark Pensioners Voluntary and community sector Camberwell 

Step Ahead Recruitment Agency Southwark 

Superarts agency and 
Academy 

Small art/culture organisation Walworth 

Susan Isaacs Local resident/writer  

Tate Large art/culture organisation Borough 

Team London Bridge Business/Entrepreneur London Bridge 

The Reader Local Charity National 

The Royal Pharmaceutical Health Sector/education Whitechapel 
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Society 

Theatre Peckham Small art/culture organisation Camberwell/Peckha
m 

Total Function ltd Health Sector Elephant and Castle 

Trinity Laban Education Sector  

United St. Saviours Charity Local Charity Bermondsey 

Viv Reiss Local resident/Independent arts 
consultant 

Camberwell/Peckha
m 

W.E.L.Lbeing Small art/culture organisation Peckham 

Will Nicholson Independent Consultant Lambeth and 
Southwark 

 

 

 


